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Welcome to the October 2004 Edition of GPCCNews.

This month's In Focus features an overview of the federal government's new regulations and 

changes to the overtime compensation for employees.

Inside this month's In The Know, read about the Greater Philadelphia Chamber of Commerce's 

Affinity Programs and how they can save your company both time and money. Learn about the 

history of the Greater Philadelphia Venture Group as the organization turns 20 and gears up for 

the Mid-Atlantic Venture Conference. As the 204th Annual Meeting passes, title sponsor, Lockheed 

Martin extends a thank you to attendees. Make a difference in a child's life by signing your 

company up to take part in Shadowing Day. Mark your calendar for the 2005 Job Fair and find out 

how your participation can help you find the right candidate for the job.

In The Community features the Marriott Group Foundation as our Community Member of the 

Month. In the Corporate Cares section, learn how local businesses are contributing to non-profit 

organizations in the area.

To find out who recently joined the Chamber, click on New Members. And, get the latest update 

on the Chamber's public policy activities and initiatives in the Executive Summary. 

Note: Let us know what you're reading. Using the navigation tabs at the top of your screen

instead of the back button lets us know what you're reading, so we can ultimately give you more

of what you want. 
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Advertise! Build more exposure for your company and drive hits to your website. Purchase ad space in the

NEW! Chamber Flash Box for month long exposure to GPCC News subscribers and website visitors. You can

potentially reach the 2,000 web visitors that link to this newsletter each month as well as the full Chamber

subscription list.

*Now available! Website Ads. Special discounts on multiple month & combination pages. Call 215-790-3665

for more details.

Submit an article! Do you have an interesting perspective from which to approach a new or well-known

business issue? Can you shed light on a controversial topic relating to your industry? Would you like to give

your fellow Chamber members a business tip that can save or earn them extra time and money? Submit an

article to be published in this newsletter to enhance your recognition and influence potential or existing

clients. 

Community Profiles. We would like to feature your community enrichment programs. Please tell us about a

community initiative with which your company is involved, and we may highlight your company’s contributions

as a philanthropic leader. Email bkahora@philachamber.com for details.

Host, Boast & Post! Promote a company achievement, event or sale at absolutely no cost to you. Just click on

the Bulletin Board & Member Discounts link on the Chamber’s website, enter your email address, company

code* and post immediately!!!

*If you do not have your company code but are registered in our system, your code will be emailed to you. If

your email address is not registered, contact ptoner@philachamber.com.
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Agenda Items for More Competitive Region 

When legislators at the local, state, and federal levels reconvene this fall, the Greater 

Philadelphia Chamber of Commerce looks forward to working with them on a host of issues to 

provide more opportunities and competitive advantages for businesses both regionally and 

nationally. We are advocating cooperation and partnership among governments and the business 

and civic communities to achieve economic growth. 

At the local level, the Chamber will continue to urge for reductions in business taxes to assure a 

competitive business climate in Philadelphia. Onerous levies in Philadelphia have impeded both 

business and residential growth and have served to diminish the city's tax base. One of the most 

effective ways to reverse this trend is through meaningful tax reform. 

There are a number of improvements that could be made to existing economic assets that would 

also make Greater Philadelphia more competitive. The Pennsylvania Convention Center is one of 

the nation's prime conference venues, but must be expanded to vie for the larger trade shows. 

We also advocate capacity to the rapidly growing Philadelphia International Airport, which expects 

to set a new record for passenger traffic this year. Expansion projects at the airport and the 

convention center would provide a boost to tourism, hospitality, and related industries, while 

making the region more attractive for business relocation. 

A business-friendly region benefits greatly from a sound educational system. In the last two 

years, Philadelphia Public Schools have made tremendous strides. We must continue to advance 

reform in the school district so that Philadelphia produces a well-educated workforce, which is 

the key to the growth and stability of our city and region. Both in Philadelphia and throughout 

Pennsylvania , we are seeking reforms to improve student achievement through competition and 

accountability from all parties involved in the academic process. 

Regional competitiveness is at the heart of our statewide agenda as well. Tax relief, medical 

malpractice reform, and ending lawsuit abuse are concerns the Chamber has worked hard to 

resolve. Harrisburg has tackled these issues with some progress and we intend to proceed with 

efforts to ensure that these issues are settled through comprehensive legislation. While attempts 

to cap medical malpractice awards have stalled at the federal level, the Chamber will articulate 
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to our Congressional delegation the need to aggressively address this issue. 

Commitments to transportation infrastructure improvements from both the state and federal 

governments are also at the top of our agenda. We must be diligent in finding ways to reduce 

traffic congestion through technology and structural upgrades. The Chamber is looking to the 

federal government to help fund improvements to the Delaware River Port and Philadelphia 

International Airport , as well as projects that enhance the region's transportation network, such 

as the Schuylkill Valley Metro, and the completion of the I-95 and the PA Turnpike connector. 

Increasing the capacity of our regional port by deepening the Delaware River can be a major 

boom to our regional economy, and is an issue the Chamber has long championed and will 

continue to advance. 

The Chamber Board of Directors and our membership have been outstanding in promoting our 

legislative agenda. We continue to seek your support as we advocate the aforementioned issues. 

You can show your support by contacting your local, state, and federal representatives and voice 

your opinion on our agenda items. 

Please refer to the Public Policy section of www.philachamber.com for updates on our progress.

<< Back
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Federal Government Issues New Overtime Regulations

By Jacqueline K. Gallagher

Changes in the overtime requirements under the Fair Labor Standards Act (“FLSA”), 29 U.S.C. §

201 et seq., went into effect on August 23, 2004 . Under the FLSA all employees must receive

overtime for all hours worked in excess of 40 in a given workweek, unless the employee is

exempt. The United States Department of Labor (“DOL”) issued revised regulations, 29 C.F.R.

541, that modify the criteria for exemption from overtime pay. The revised regulations:

Modernize the minimum salary level required for each exemption from 

$155/week ($8,060/year) to $455/week ($23,660/year). 

1.

Streamline the exemption duties requirements by eliminating the obsolete “long tests”

and creating a “standard duties” test for each exemption.

2.

Expand the employer's ability to dock exempt employees' salaries. 3.

Narrow the “penalty” for improper deductions from exempt employee salaries and create

a “safe harbor” for unintentional violators to avoid penalties and litigation.

4.

Provide additional guidance and clarification regarding compliance with the FLSA and 

regulations by citing examples of exempt and non-exempt jobs. 

5.

The minimum salary level requirement applies to the executive, administrative and professional 

exemptions. The specific job duties test for each of these exemptions is:

Executive Exemption -- a primary duty of management; direction of the work of at 

least two full-time employees, or the equivalent; and the authority to hire and fire, or to 

make effective recommendations as to employment actions. 

Administrative Exemption -- a primary duty of office or non-manual work directly 

related to the management or general business operations of the employer or its 

customers; and the exercise of discretion and independent judgment on significant 

matters. 
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Professional Exemption -- Under the professional exemption, there is the “learned

professional exemption” and the “creative professional exemption.” The DOL will continue

its reliance upon requiring a specialized course of “academic” instruction.

NEW Highly Compensated Employees Exemption -- This newly created category

requires that the employee is paid total compensation of at least $100,000/year—at least

$455/week ($23,660/year) of which is salary—and that the employee performs at least

one of the duties of an exempt executive, administrative or professional employee

Computer Employee Exemption -- Although the DOL did modify this exemption, the 

changes appear to be a streamlining effort, rather than an overhaul. The requisite salary 

level increases to $455/week, but payment on a salary basis is not required and the 

alternative hourly option remains at $27.63/hour. The final regulations continue to limit 

this exemption to computer systems analysts, computer programmers, software 

engineers or other similarly skilled workers in this field, and not for the office computer 

maintenance/repair employee.

Pennsylvania employers must comply with the new federal overtime rules as well as the Pennsylvania 

Minimum Wage Act, 43 P.S. § 333.101 et seq. Significantly, the Pennsylvania Legislature or Pennsylvania

Department of Labor and Industry did not modify Pennsylvania overtime regulations to conform with the 

changes to the federal regulations. Current Pennsylvania regulations are modeled after the old federal 

regulations; therefore, there will be instances where an employee is exempt from overtime under the new 

federal regulations but not under Pennsylvania regulations. All employers should follow whichever rule 

provides the greatest protection to the employee.

Employers should use the changes in the FLSA as an opportunity to conduct a self-audit to 

determine if its employees are appropriately classified.

Jacqueline K. Gallagher practices with Obermayer Rebmann Maxwell & Hippel LLP in Pennsylvania 

and New Jersey . Ms. Gallagher practices in labor and management relations, employment law 

and discrimination litigation. Ms. Gallagher represents management in a variety of labor and 

employment matters, including federal and state court, administrative proceedings involving Title 

VII, the Americans with Disabilities Act, the Age Discrimination in Employment Act, the Family 

Medical Leave Act, the Fair Labor Standards Act and common law claims involving breach of 

contract and wrongful discharge.
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Philadelphia Businesses Needed to Prepare Philadelphia 's Future Workforce on Job

Shadowing Day

Be a mentor for a day! On Thursday, November 18, 2004 Philadelphia area 

businesses/organizations will welcome 9th grade students from the Philadelphia School District 

into their workplaces to give them firsthand exposure to the everyday working world. Shadowing 

Day is an experience during which students are paired with employee mentors for a day to learn 

about particular careers. Last year, over 1000 students and 100 businesses/organizations 

participated in Shadowing Day and this year participation is expected to increase. By becoming a 

Shadowing Day host organization, participants can raise awareness of their businesses while 

exposing students to career opportunities. For more information, or to register, visit 

www.uwsepa.org and look for the link to Shadowing Day 2004.

Shadowing Day is now a component of the City's coordinated youth workforce development

system known as WorkReady Philadelphia, an ongoing citywide effort to build a solid workforce 

for our region. For more information about WorkReady Philadelphia, visit 

www.workreadyphila.com.

<< Back

Unsubscribe / Testimonials / Article Submission / Archives / Advertising

Comments / About Us / Disclaimer / Member Directory

Visit us on the web at: www.philachamber.com

Copyright 2004. Greater Philadelphia Chamber of Commerce. All rights reserved.

  

http://www.philachamber.com
http://www.philachamber.com
http://www.uwsepa.org
http://www.workreadyphila.com


-- Welcome to the GPCC Online Newsletter -- http://gpccfiles:81/newsletter/archives/2004/10_04/know1.asp

1 of 2 4/11/05 4:49 PM

Read this month's NEWS!

January

February

March

April

May

Jun

July

August

September

October

November

December

• GPCC Affinity Programs

• Lockheed Martin Extends Thank 

You to Annual Meeting 

Attendees

• Businesses Needed to Prepare 

Philadelphia 's Future 

Workforce on Job Shadowing 

Day

• Greater Philadelphia Venture 

Group Celebrates 20th 

Anniversary

• Regional Employers meet the 

Region's Workforce at the 

GPCC Job Fair

February 18 - Offshore 

GPCC Affinity Programs

Benefit Services, Inc. Health Fair

In preparation for our Annual Open Enrollment period, Benefit Services Inc. will be hosting a

Health Fair on Wednesday, October 27 th . This event will be an opportunity for our participating

members to get their questions answered regarding their 2005 renewal rates. The Health Fair will

have two sessions one from 9:00 a.m-12:00 p.m. and a second from 1:00 p.m. – 3:00 p.m. Both

sessions will be held at the Greater Philadelphia Chamber of Commerce, located at 200 South

Broad Street, Suite 700 , Philadelphia , PA.

To register or for more information please click here or email Benefit Services, Inc. at

benefits@philachamber.com.

Membership Advantages - Chamber "Affinity Programs"

The Greater Philadelphia Chamber of Commerce is well known for its signature events, its public

advocacy, and its economy-building efforts. But to a great number of regional companies, the

Chamber's “affinity programs” are among the most valued benefits of their Chamber

membership.

The Chamber has partnered with several service providers to offer its members savings on 

everything from workers' compensation insurance and retirement plans, to office supplies to 

shipping services. These affinity programs result in drastic cost savings and an improved bottom 

line for Chamber members who find that enrolling in these programs alone is worth the cost of 

membership. This month's featured Affinity Program is:

http://www.philachamber.com
http://www.ibx.com
http://www.philachamber.com
http://www.philachamber.com/benefits_savingsdisc_od.asp
benefits@philachamber.com
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Independence Blue Cross is Pennsylvania 's largest comprehensive healthcare provider with 

competitive plans, several quality programs, and customized benefits plans such as group health, 

life and disability, and vision and dental. Learn more information on the affinity program between 

Independence Blue Cross and the Chamber.
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Greater Philadelphia Venture Group Celebrates 20th Anniversary

After Two Decades of Creating Regional Venture Funding, the GPVG Looks Back on a Prosperous 

Past and Forward to a Promising Future

Twenty years ago, Philadelphia's investment climate was in critical need of leadership and vision. 

Although a 1981 Greater Philadelphia Chamber of Commerce study found that Philadelphia was a 

favorable market for venture capital, a Wharton Innovation Center study conducted a year later 

revealed that the area lacked sufficient sources of first-stage funding for entrepreneurs.

There was no organization dedicated to facilitating, implementing, and nurturing venture capital

funds in the Delaware Valley. Nor was there any organization that could act as an ‘importer' of

capital into the region, catalyzing area job growth. But in January 1983, local pioneers including

Raymond Rafferty, J.B. Doherty, Paul Miller, John Clarke, John D'Aprix, Thomas Morse, and Alice

Crowell took action.

Along with Walter Aikman, a recruited expert from Boston, these business professionals teamed 

with the University City Science Center and the Greater Philadelphia Chamber of Commerce, then 

headed by W. Thatcher Longstreth and Joan Welsch, to form the Delaware Valley Venture Group 

(DVVG), now known as the Greater Philadelphia Venture Group (GPVG).

The group's mission was—and still is—to foster a world-class private equity and entrepreneurial

environment in the Philadelphia area. In March of 1983, the DVVG held its first networking

luncheon, with forty-five attendees, featuring a presentation entitled Venture Capital: Raising

Money, by Kenneth W. Rind, general partner of Oxford Partners in Stamford , CT. From there,

some of the region's venture capital firms, including the Century IV Fund, DSV Associates,

Keystone Venture Capital, Accel and TDH II were born.

The Delaware Valley Venture Group's monthly noontime meetings, which featured presentations

from venture capital experts around the country, fast became keystones of the region's venture

http://www.philachamber.com
http://wwww.gpvg.com
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community. As the area's venture activity heated up, so did attendance—usually surpassing 100

attendees.

The DVVG was growing fast. In its first two years the group's membership invested $57 million 

in 16 of the region's emerging businesses, and by the end of its third year it had more than 

doubled its number of seeded companies. Five years after the DVVG's creation, the group had 

already changed the face of Philadelphia's regional economy, with membership representing more 

than $1 billion under management and an extensive membership program.

Today, the Greater Philadelphia Venture Group membership has more than $29.7 billion total 

assets under management, spread throughout the city, region, and country in thriving industries 

that include technology, healthcare, telecommunications, and biomedicine. In addition, the group 

has become a major importer of venture capital investments, attracting an impressive $9.3 

billion dollars to the Mid-Atlantic region between 1991 and 2000, and investing about $555 million 

in Greater Philadelphia in 2003.

The region has come to depend on the GPVG for vital services and programs such as continuing 

education sessions, venture capitalist-only networks, and education and outreach initiatives to the 

region's private equity community. These events provide network opportunities, market relevant 

content, and promote collaboration within the GPVG constituency.

For example, the GPVG's annual Mid-Atlantic Venture Conference (MAVC), has become one of the 

top private equity conferences in the country, showcasing the best young companies in the 

Mid-Atlantic region, and providing them with incomparable exposure to the region's top VCs and 

private equity investors.

After 20 years of solid growth, the future looks bright for the Greater Philadelphia Venture Group.

Investors across the region have reported significant increases in the quality and quantity of

business opportunities submitted for consideration. And there has been an upsurge in activity in

the M&A and IPO markets. The Greater Philadelphia Venture Group will continue to facilitate all

this growth—now, and far into the future.

For more information about the Greater Philadelphia Venture Group or to get involved, visit

www.gpvg.com. 
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Lockheed Martin Extends Thank You to Annual Meeting Attendees

Dear Chamber Member, 

Lockheed Martin was proud to be the title sponsor of the Greater Philadelphia Chamber of 

Commerce 's 204th Annual Meeting, held on September 29 at the Pennsylvania Convention Center.

As a proud supporter of the 204th Annual Meeting, Lockheed Martin wishes to thank all the 

companies and attendees that showed their support at the event. 

Lockheed Martin employs about 130,000 people worldwide and is principally engaged in the 

research, design, development, manufacture and integration of advanced technology systems, 

products and services. The corporation reported 2003 sales of $31.8 billion and employs more 

than 10,000 employees in the region. 

Thank you, 

Lockheed Martin
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Regional Employers meet the Region's Workforce at the GPCC Job Fair

Since it was first held 39 years ago as Operation Native Talent, the Greater Philadelphia Chamber 

of Commerce (GPCC) Job Fair has maintained a laser-like focus on linking talented college 

graduates and experienced professionals to employment opportunities that are available to them 

in the region. The GPCC Job Fair returns on January 27 & 28, 2005 from 10 a.m. to 4 p.m. at the 

Philadelphia Marriott Downtown.

For the over 7,000 job seekers who attend, the GPCC Job Fair is a very effective way to present 

their skill sets and talents to a large array of potential employers - more than 100 area

companies set up recruitment booths at the Job Fair. Employers come from a wide range of 

industries, such as bio-tech, communications, law firms, and financial services.

Many graduates of Greater Philadelphia's finest colleges and universities institutions have gotten 

a jumpstart on their careers through connections they've made at the GPCC Job Fair. Workshops 

throughout the day offer timely advice such as mastering the job interview process or creating 

an impressive resume. Experienced workers often discover new career paths at the GPCC Job 

Fair, or obtain information on continuing education programs at the event's Academic Pavilion.

Participating employers find that the GPCC Job Fair is a great venue at which to meet 

prospective hires who will have a positive impact on their companies and potentially develop into 

leadership roles.

Greater Philadelphia has a highly qualified workforce and a good mix of respected companies that

provide good-paying jobs. The Greater Philadelphia Chamber of Commerce Job Fair presents the 

perfect opportunity for the two to merge to the overall benefit of the region's economic future.
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Children's Village Child Care Center

Children's Village Child Care Center is a recognized leader in the child care field with a rich 

history. The Center, which is licensed by the Commonwealth of Pennsylvania, recently celebrated 

its 28th birthday. Children's Village is accredited by the National Association for the Education of 

Young Children and attained the highest rating, four stars, through Keystone Stars; Pennsylvania 

's rating system for child care centers. 

Children's Village serves 258 children of working parents, from 13 months to kindergarten age, 

and offers a bustling after-school program for children up to 13 years. It is known throughout the 

state and region for its quality education program and state of the art facility. The Center 

occupies 20,000 square feet of space, spread over four floors and an outdoor play area, in a 

renovated loft building at 125 N. 8 th Street, on the edge of Chinatown. Children's Village is one 

of United Way 's Early to Learn Program's flagship centers.

Children's Village is proud to announce that it has teamed up with The Preschool Project

Scholarship Fund, to take advantage of Pennsylvania 's new tax credit program for

businesses—the Pre-Kindergarten Tax Credit. This tax credit authorizes the award of $5 million in

tax credits to businesses that make contributions to pre-kindergarten scholarship organizations.

To find out how you can support Children's Village Child Care Center, a 501(c)3 nonprofit

organization, through the Pre-Kindergarten Tax Credit please call 215-931-0196.
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Marriott Foundation

The family of J. Willard Marriott, founder of Marriott International, established the Marriott

Foundation for People with Disabilities (MFPD) in 1989. The Foundation's mission is to foster the

employment of young people with disabilities. To achieve this, it developed and operates

“Bridges…from school to work,” a program which develops and supports competitive employment

opportunities for young people as they exit special education. Bridges was launched in

Philadelphia in 1999. Bridges' goals are to provide young people with job training that enhances

their employment potential, and to help local employers gain access to an often overlooked

source of entry-level workers.

Education, training, and support are central to the Bridges model. To prepare young people for the 

workplace, Bridges provides orientation and training for youth and their families. Bridges 

sponsors a six-hour Youth/Parent orientation twice yearly, and conducts an in-school work 

readiness curriculum. To assist employers, Bridges identifies entry-level positions within local 

businesses, and addresses workplace issues such as communication, responsibility, and 

supervision. Bridges recruits young people from 22 high schools in the Philadelphia School District 

. Staff assesses students' skills and interests and matches them with appropriate entry-level 

positions. To support the placement process, Bridges staff maintains a high level of contact with 

both employers and students for three months following placement. Staff works concurrently 

with both employers and youth to ensure a successful placement.

In Philadelphia to date, Bridges has placed over 564 young people in competitive jobs with more 

than 160 employers. 80% of youth who successfully complete the program receive offers of 

on-going employment. For these young adults the future holds the promise of productive and 

fulfilling work, and a new and important role as contributing members of their communities.

The MFPD Bridges program is a not-for-profit organization under section 501©(3) of the Internal

Revenue Code. Please contact Director, Kelley Arredondo, at 215-564-0327 X11, or 

kelley.arredondo@marriott.com for more information.
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Deloitte. 

IMPACT Day is Deloitte's national, firm-wide day of volunteer service. It is a day when all our 

people set aside their client work and volunteer their time to non-profit organizations working to 

address social issues in their communities. Deloitte expects to donate approximately 240,000 

hours to community service.

IMPACT Day is Friday, October 8, 2004 . It is held during the work week to underscore Deloitte's 

commitment to workplace volunteerism. All Deloitte offices across the United States are 

organizing volunteer opportunities, as are our U.S. colleagues in India and our global colleagues in 

China, Finland, and Mexico. Our Philadelphia office will engage in activities such as: teaching area 

children the importance of ethical behavior, beautifying 4 sites in Fairmount Park, sorting holiday 

presents at the Salvation Army, repairing the facilities at the Variety Club, and giving a senior 

center in the area a face lift and raising the spirits of the seniors through interactive activities, 

just to name a few.

Deloitte believes that supporting our communities is the right thing to do; our organization offers 

robust community involvement and workplace volunteering opportunities throughout the year. 

IMPACT Day is a celebration of our culture of service and provides an outstanding way for our 

people to connect with each other and contribute to society at the same time. IMPACT Day 

reinforces the firm's overall commitment to community involvement, which is a manifestation of 

Deloitte's shared values: integrity, strength from cultural diversity, commitment to each other 

and outstanding value to clients. As an organization whose strength is built on teamwork among 

colleagues, fostering the connection between our people, and between our people and their 

communities, is a high priority. 
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Preparing Your Business For the Unthinkable

With the definition of disaster expanding to include incidents like workplace violence and terrorist 

attacks, it is more important than ever to prepare your business for disasters. Even if a flood

doesn't put your business under water, customers and supplies may not be able to get to you. 

Many disasters can strike quickly and with little or no warning.

Below are tips and suggestions that will help you in preparing your business for the unthinkable.

What can I do?

Find out which natural and technological hazards can happen in your area. Get information about 

how to prepare your employees and clients to respond to possible hazards and provide help. 

Disaster safety information and CPR/first aid training are available from the American Red Cross 

of Southeastern Pennsylvania . Network with others who have or need to develop risk or 

contingency management plans.

The local American Red Cross coordinates Voluntary Organizations Active in Disaster (VOAD) 

volunteers are trained in basic disaster response, recovery functions and life-saving skills. A 

VOAD database is also continually updated with people and local organizations that want to 

support the community in the event of a large-scale disaster. Contact Kristen Beck to learn how 

your employees/company can get involved with VOAD locally.

Protect Your Employees, Customers and Business

Designate one employee from each work shift to be the safety coordinator. This person will 

make all decisions relating to employee and customer safety and to the safety of the business 

itself. Everyone in your facility should know how to prepare for a disaster and what to do if a 

disaster occurs. Contact the Southeastern Pennsylvania Chapter of the American Red Cross at 

(215) 299-4000 for specific information about how to prepare for and protect your workplace.

VOAD Disaster Relief Supply Drive Results
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A recent supply drive held by the Greater Philadelphia Chamber of Commerce (GPCC) and the 

SEPA VOAD was held at the GPCC offices at 200 S. Broad Street, Philadelphia, on September 10,

2004 with over 20 area companies contributing water, first aid kits, flashlights and other disaster 

relief supplies that will be used to help disaster victims in our region. The Greater Philadelphia 

Chamber of Commerce and SEPA VOAD wish to thank all the individuals and companies that 

helped support this worthwhile supply drive.
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Please join us in welcoming our New Members to the Chamber. New Members mean new

contacts, new member to member discounts, and possible new business. Be sure to check out

who joined this month* and every month and help support your fellow members.

Check out who joined this month!

Arrington Consulting, LLC

Arsenijevic Institute of Consciousness

Development

Art Sanctuary

CEI Printing Inc.

Cheryl Mobley & Associates

Concentra Medical Centers

Corporate Synergies, Inc.

Delaware Valley Financial Services, LLC (DVFS)

DLC Management

Domain Registration Services

Emerald Windows

Firstrust Bank

Frontier Airlines

Growden Theatre Company

H. Dean Publishing, LLC

Independent Lift Truck, Inc.

M, LLC

Mad River Bar & Grille

Manpower

Media Theatre For The Performing Arts

 Not Just Nurses Inc.

NutriSystem, Inc.

Organica Biotech Inc.

Orlind Construction Incorporated

Pramukh Krupa Real Estate Holding Co.

Risk & Insurance Management Society, Inc.

Roadhouse Inn

SEER Interactive

SOS Search Group, LLC

Sterling Autobody

Steve's Bug Off

Strategic Staffing Group, Inc.

Strategic Tax & Business Solutions, LLC

The Crayola Factory/National Canal Museum

Walter Beatty

Weir & Partners LLP

Wells Fargo Financial

WS Packaging Group, Inc.

WSFS Bank

 
The Chamber has over 6,000 members representing every industry. Check out some of your

colleagues.

*Members are pulled on a monthly basis on the 15th of each month. If your company joined after
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the 28th, you will be featured in next month’s issue.

**Featured members are selected by the GPCC News editorial staff.
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